DIVERSITY & EQUALITY POLICY

We follows WSET commitment on Diversity and Equality:

By upholding the principles of diversity and equality in all areas of its work, seeking to ensure
that all educators, candidates and other stakeholders are treated fairly and equally at all

times.

This policy applies to all staff and to any individual acting on behalf of McCaine Wine

Education.

We assure equality of opportunity for candidates by:

* Promoting open access to WSET qualifications (having regard to the legal minimum age for
the retail purchase of alcohol and assessment competence standards);

¢ Ensuring that the format and content of all specifications, exams and other WSET materials
do not discriminate unlawfully against anyone on the grounds of disability, age, marriage and
civil partnership, gender reassignment, pregnancy and maternity, race, religion or belief, sex
and sexual orientation (having regard to the legal minimum age for the retail purchase of
alcohol and assessment competence standards);

¢ Allowing candidates with special educational needs, disabilities or temporary injuries to
access WSET assessments without changing the demands of the assessment in line with our
Reasonable Adjustment and Special Consideration policies;

¢ Ensuring that this policy is taken into account during the development of new qualifications
and other McCaine Wine Education projects;

¢ Collating and monitoring data on candidate age, gender, ethnicity and access arrangements,
which are reportable in a non-attributable format;

¢ Working with relevant organisations as appropriate to develop measures to identify and
prevent inequality of opportunity; and

¢ Reviewing this policy regularly to ensure it continues to meet legislative and organisational

requirements and is fit for purpose

For any questions or queries please feel free to contact wset@mcwe-edu.com

Please visit WSET Quality Assurance Team ga@wsetglobal.com for any other enquiries.

Please visit https://www.cmab.gov.hk/en/issues/human.htm for more information.




